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THE HAWAII EMPLOYER-UNION HEALTH BENEFITS TRUST FUND 
ANNUAL REPORT 

Fiscal Year ended June 30, 2013 
 
 
This report presents an overview of the organization and activities of the Hawaii 
Employer-Union Health Benefits Trust Fund (“EUTF”) for the fiscal year ending 
June 30, 2013. The EUTF manages and administers the health and life insurance plans 
for eligible state and county employees and retirees and their dependents. The objective 
of the EUTF is to provide quality health plans that are affordable to employers and 
employees. 
 
The EUTF was established under Chapter 87A of the Hawaii Revised Statutes and is 
administratively attached to the Department of Budget and Finance.  The office is 
located in City Financial Tower, 201 Merchant Street, Suite 1520, Honolulu, Hawaii. 
 
The EUTF operates according to administrative rules originally adopted in 
February 2003 and most recently revised in 2009.  The administrative rules were 
formulated to carry out the requirements of Chapter 87A. 
 
 
MAJOR EVENTS IN FISCAL YEAR 2013 
 
EUTF conducted open enrollment in October 2012 for retirees, with an effective date of 
January 1, 2013 and in April/May, 2013 for active employees, with an effective date of 
July 1, 2013. 
 
The process of transferring banking arrangements to Bank of Hawaii finalized, except for 
a few incidental processes that finalized after June 30, 2013. 
 
The EUTF Board of Trustees approved the Plan and Trust Agreement creating the 
Hawaii Employer-Union Health Benefits Fund for Other Post-Employment Benefits 
(“OPEB Trust”) effective June 30, 2013.  Effective fiscal year 2013, the OPEB Trust met 
the criteria of a trust fund.  Pre-funding contributions made by employers are considered 
contributions to the OPEB Trust. 
 
 
TRUST FUND ORGANIZATION 
 
Board of Trustees 
The EUTF is administered by a board of trustees (“Board”) which is responsible for 
determining the benefit plans offered, negotiating and entering into contracts with insurance 
carriers and plan administrators, establishing eligibility criteria and management policies for 
the EUTF, and overseeing all EUTF activities.  
 
There are ten trustees, five representing the public employers and five representing 
employee-beneficiaries, including a retiree representative.  The trustees as of 
June 30, 2013 are shown below: 
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Employer Trustees Employee-Beneficiary Trustees 

 Loretta Fuddy, Director, Dept. of 
Health 

 Linda Currivan Musto, Retirees 

 Audrey Hidano, Deputy Director, 
Dept. of Labor and Industrial 
Relations 

 Karolyn Mossman, HSTA 

 Dean Hirata, President, DataHouse 
Holdings Corporation 

 Celeste Nip, HFFA 

 Barbara Krieg, Director, Dept. of 
Human Resources Development 

 Clifford Uwaine, UPW 

 Luis Salaveria, Deputy Director, 
Dept. of Budget & Finance 

 Julia Zeghmi, HGEA  

 
Board officers were elected July 1, 2013 as follows:  Linda Currivan Musto, Chairperson, 
Julia Zeghmi, Vice-Chairperson, and Luis Salaveria, Secretary-Treasurer. 
 
The Board has regularly scheduled monthly meetings with the exception of October.   
Board agendas and minutes are posted on the EUTF website eutf.hawaii.gov. 
 
The EUTF is audited annually and the annual financial reports are also posted on the EUTF 
website. 
 
Administrator and Staff 
The EUTF is managed by an administrator who is hired by and reports to the Board. 
 
The administrator is assisted in managing the EUTF by an assistant administrator, a 
financial management officer, an information systems analyst, and a member services 
manager.  EUTF staff has a total of 52 positions (including management staff and the 
Administrator).   
 
The EUTF has three branches: the Financial Services Branch, Information Systems 
Branch, and Member Services Branch.  
  

 The financial management officer is supported by six accountants and three 
account clerks, who reconcile employee accounts, collect employer/employee 
contributions for health benefits, process all vendor payments, prepare monthly 
financial statements and coordinate an annual financial audit.   

 The information systems analyst manages support for  internal IT services, 
manages 1st level support for the benefits administration system, fulfills HIPAA 
security responsibilities, coordinates additional support services provided by 
DAGS/ICSD and Vitech Systems Group, Inc, and is supported by seven IT staff . 

 The member services branch manager oversees the Member Services Branch 
and is supported by 25 employees assigned to customer service, enrollment and 
training duties that include in person visits and phone calls and e-mails from 
members, handling all processing for retirees, and processing all active 
employee enrollment submissions.   

 
Advisors, Consultants and Major Contracts 
The Board employs professional consultants and advisors on certain specific issues of 
importance to the EUTF: 
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 Benefits Plan Consultant: The Board has contracted with the Segal Company 
(“Segal”) to provide benefit plan consulting services.  Segal is a major national 
benefits consulting firm and provides access to their wide range of services from 
their Glendale California office. 

 

 Benefits Administration System (“BAS”):  Vitech Systems Group, Inc. provides 
the benefits administration computer system which handles all enrollment input 
and transmission, member records and premium calculation and tracking. Vitech 
Systems Group, Inc. provides on-going support of the benefits administration 
system including programming periodic plan and eligibility rule changes. 

 

 Investment Consultants: Pension Consulting Alliance provides guidance in long 
term investments. 

 

 Actuary:  A solicitation is expected to occur in September 2013 for a new actuary 
who will provide actuarial evaluation and analysis of the Other Post Employment 
Benefit (“OPEB”) liability for retiree health plans. 

 

 Auditor:  A new auditing firm, PKF Pacific Hawaii LLP, procured by the State of 
Hawaii Office of the Auditor, to conduct the FY2013 audit. 

 
 
HEALTH AND LIFE INSURANCE BENEFIT PLANS 
 
The EUTF provides health and life insurance benefits through contracts with the 
following organizations: 
 

 Hawaii Medical Service Association (“HMSA”) 

1. PPO Plans – 90/10,  80/20, and 75/25 (starting 7/1/13) 

2. HMO 

3. HSTA VB* 90/10 & 80/20 PPO plans 

4. Retiree PPO 90/10 plans 

 Kaiser Permanente (“Kaiser”) 

1. Comprehensive HMO  (EUTF & HSTA VB*) 

2. Standard HMO (starting 7/1/13) 

3. Retiree Comprehensive HMO (Non Medicare and Kaiser Senior 
Advantage Medicare plans) 

 CVS Caremark 

1. Caremark Prescription drug coverage for HMSA PPO and HMO plans – 
Active and non-Medicare retirees  

2. SilverScript Prescription drug coverage through an Employer Group 
Waiver Plan (EGWP)  

 Hawaii Dental Service (“HDS”) – EUTF Active and Retiree & HSTA VB* Active, 
Retiree and Supplemental (HSTA VB*) plans 

 Vision Service Plan (“VSP”) – Active, Retiree & HSTA VB* plans 

 Royal State National Insurance Company, Ltd 

1. Chiropractic coverage through ChiroPlan Hawaii, Inc. (“ChiroPlan”) – 
included with all active medical plans 
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2. Group Life insurance for all active employees and retirees. 

 Supplemental Medical Plans 

1. Royal State National Insurance Company, Ltd. (“Royal State”) 

2. HMSA Supplemental 

3. HMSA HSTA VB* Supplemental 
 
The federal Affordable Care Act (ACA) became effective for the active employee medical 
and prescription drug plans on July 1, 2011.  During the period July 1, 2012 to 
June 30, 2013, EUTF made the following plan design changes to conform to ACA: 
 

·         All EUTF and HSTA VB* Active Plans: Included coverage for women’s 
preventive services in line with the guidelines developed by the Institute of 
Medicine and supported by the Health Resources and Services Administration 
(HRSA), including providing services without a copayment, cost share or 
deductible when rendered by a participating provider.   

 
·         HSTA VB* Dual Coverage (Supplemental Plan): Increased the annual dollar 

maximum from $750,000 to $1,250,000 effective July 1, 2012. 
 
* HSTA VB refers to the plans developed in response to Judge Sakamoto’s December 7, 2010 
ruling.  HSTA VB plans cover only those who were previously covered by the HSTA VEBA plans 
effective 12/31/10. 

 
 
EUTF ACTIVITY IN 2012 – 2013 
 
On April 1, 2013 the EUTF added a supplemental drug plan for Medicare retirees.  The 
new supplemental drug plan enhanced the existing Medicare drug plan by expanding 
access to certain drugs as well as reducing co-pays for some drugs and providing 
coverage above and beyond what Medicare covers.  This new supplemental plan did not 
cost any additional premiums to retirees or the State and counties. 
 
The 2013 Legislature passed HB65 (Act 226, SLH2013) that, among other things, 
prohibited mandatory mail order.  EUTF will be implementing Act 226, SLH2013 during 
FY14.   
 
 

INSURED AND SELF-INSURED PLANS 
 
The following plans are fully insured: 
 
 HMSA* 

Kaiser 
 Royal State Life insurance 
 Chiro Plan through Royal State 
 Royal State Supplemental 

HDS Dental* 
VSP Vision* 
 
* Fully insured with premium refund in those years in which premium exceeds incurred claims and 

expenses. 
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The following plans are self funded:  
 

 CVS Caremark Prescriptions Drug (for active employees and non-Medicare 
retirees)  and SilverScript EGWP Prescription Drug (for Medicare retirees) 

 
 
OPERATIONS 
 
Ongoing Programs and General Operations 
 
The EUTF provides Open Enrollment sessions for active employees each Spring and for 
retirees each Fall, as well as Departmental Personnel Officer informational sessions 
each year.  EUTF also participates in pre-retirement sessions and new hire orientation 
conducted by the various employers. 
 
During FY2013, the EUTF Member Services Branch continued to achieve greater 
operational efficiencies.  The Call Center successfully handled 93,205 phone calls and 
staff serviced over 7,355 walk-in visitors.  Additionally, 72,019 incoming documents were 
imaged; 66,558 enrollment-related outbound documents were printed in-house and 
mailed directly to plan participants. 
 
Information Systems handled the following systems issues in addition to normal work 
flow: 
 

 System modification to transition and administer Medicare Part D prescription 
drug eligibility to SilverScript Insurance Company  

 Implement secure transfer of the ACH data files with Bank of Hawaii   

 Migrated the EUTF web site contents to a new web server 

 Implemented an "Acceptable Usage of Information Technology Resources" 
acknowledgement form procedure each time an EUTF staff logs on to an EUTF 
computer 

 Implemented 834 eligibility file changes as requested by CVS/Caremark 

 Provided Benefit Plan cost data for 2012 W-2s in accordance with the Federal 
Affordable Care Act to State of Hawaii DAGS, City & County of Honolulu, Hawaii 
Department of Water Supply, Hawaii Public Charter Schools, County of Maui, 
and County of Kauai 

 
An annual audit of the EUTF, as required by Chapter 87A-25(2), was conducted for the 
fiscal year July 1, 2012 through June 30, 2013 by PKF Pacific Hawaii, LLP.  The EUTF 
Financial Statements and Independent Auditor’s Report is posted on EUTF’s website 
and attached to this report. 
 
The following pages provide enrollment data as of June 15, 2013 and premium and 
claim payment data for the six months from January 1 through June 30, 2013. 



Enrollment Counts - EUTF Actives

The table below shows EUTF Actives enrollments for period ending 06-30-2013

Count by Enrollment Coverage

Count of Subscribers Type of Enrollment

Benefit Plan Self Two-Party Family Grand Total

Medical Plans

PPO-90/10 Medical (HMSA), Chiro (RSN) 3,837 1,034 1,492 6,363

PPO-80/20 Medical (HMSA), Chiro (RSN) 12,396 4,031 6,715 23,142

HMO Medical (HMSA), Chiro (RSN) bundled with HMO Drug (CaremarkPCS) 1,863 423 575 2,861

High Deductible Health Plan Medical (HMSA), Drug (HMSA) 142 24 25 191

HMO Comprehensive Medical (Kaiser), Drug (Kaiser), Chiro (RSN) 4,503 1,373 2,026 7,902

HMO Basic Medical (Kaiser), Drug (Kaiser), Chiro (RSN) 1,048 220 277 1,545

Supplemental Medical (HMSA), Drug (HMSA), Chiro (RSN) 156 104 155 415

Supplemental Medical (RSN), Drug (RSN), Chiro (RSN) 92 86 199 377

Medical Plans Total 24,037 7,295 11,464 42,796

Drug Plans

PPO Drug (CaremarkPCS) 15,480 4,991 8,123 28,594

HMO Drug (CaremarkPCS) bundled with HMO Medical (HMSA) 1,863 423 575 2,861

Drug Plans Total 17,343 5,414 8,698 31,455

Dental Plan (HDS) 22,803 10,132 13,710 46,645

Vision Plan (VSP) 22,407 8,949 12,378 43,734

Life Insurance (RSN) 56,816 56,816

Count by Subscribers and Dependents

Type

Benefit Plan Subscribers Dependents Total

Medical Plans

PPO-90/10 Medical (HMSA), Chiro (RSN) 6,363 5,470 11,833

PPO-80/20 Medical (HMSA), Chiro (RSN) 23,142 23,755 46,897

HMO Medical (HMSA), Chiro (RSN) bundled with HMO Drug (CaremarkPCS) 2,861 2,127 4,988

High Deductible Health Plan Medical (HMSA), Drug (HMSA) 191 104 295

HMO Comprehensive Medical (Kaiser), Drug (Kaiser), Chiro (RSN) 7,902 7,490 15,392

HMO Basic Medical (Kaiser), Drug (Kaiser), Chiro (RSN) 1,545 1,022 2,567

Supplemental Medical (HMSA), Drug (HMSA), Chiro (RSN) 415 555 970

Supplemental Medical (RSN), Drug (RSN), Chiro (RSN) 377 684 1,061

Medical Plans Total 42,796 41,207 84,003

Drug Plans

PPO Drug (CaremarkPCS) 28,594 28,936 57,530

HMO Drug (CaremarkPCS) bundled with HMO Medical (HMSA) 2,861 2,127 4,988

Drug Plans Total 31,455 31,063 62,518

Dental Plan (HDS) 46,645 49,892 96,537

Vision Plan (VSP) 43,734 44,803 88,537

Data Taken 06-15-2013

Report Generated on 07/01/2013 Page 1 of 8



Enrollment Counts - HSTA VB Actives

The table below shows HSTA VB Actives enrollments for period ending 06-30-2013

Count by Enrollment Coverage

Count of Subscribers Type of Enrollment

Benefit Plan Self Two-Party Family Grand Total

Medical Plans

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (CaremarkPCS), Vision (VSP) 1,392 305 889 2,586

HSTA VB PPO-80/20 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (CaremarkPCS), Vision (VSP) 1,704 552 1,552 3,808

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) 832 216 520 1,568

HSTA VB Supplemental Medical (HMSA), Drug (HMSA), Vision (HMSA), Chiro (RSN) 40 48 128 216

Medical Plans Total 3,968 1,121 3,089 8,178

Drug Plan

HSTA VB PPO Drug (CaremarkPCS) bundled with PPO-80/20 or PPO-90/10 Medical (HMSA) 3,097 857 2,441 6,395

Drug Plan Total 3,097 857 2,441 6,395

Dental Plans

HSTA VB Dental (HDS) 3,838 1,417 3,263 8,518

HSTA VB Supplemental Dental (HDS) 50 51 186 287

Dental Plans Total 3,888 1,468 3,449 8,805

Vision Plans

HSTA VB Vision (VSP) - Stand Alone 44 65 179 288

HSTA VB Vision (VSP) bundled with Medical 3,963 1,148 2,851 7,962

Vision Plans Total 4,007 1,213 3,030 8,250

Life Insurance (RSN) 10,532 10,532

Count by Subscribers and Dependents

Type

Benefit Plan Subscribers Dependents Total

Medical Plans

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (CaremarkPCS), Vision (VSP) 2,586 2,879 5,465

HSTA VB PPO-80/20 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (CaremarkPCS), Vision (VSP) 3,808 5,117 8,925

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) 1,568 1,805 3,373

HSTA VB Supplemental Medical (HMSA), Drug (HMSA), Vision (HMSA), Chiro (RSN) 216 426 642

Medical Plans Total 8,178 10,227 18,405

Drug Plan

HSTA VB PPO Drug (CaremarkPCS) bundled with PPO-80/20 or PPO-90/10 Medical (HMSA) 6,395 7,994 14,389

Drug Plan Total 6,395 7,994 14,389

Dental Plans

HSTA VB Dental (HDS) 8,518 10,927 19,445

HSTA VB Supplemental Dental (HDS) 287 597 884

Dental Plans Total 8,805 11,524 20,329

Vision Plans

HSTA VB Vision (VSP) - Stand Alone 288 591 879

HSTA VB Vision (VSP) bundled with Medical 7,962 9,466 17,428

Vision Plans Total 8,250 10,057 18,307

Data Taken 06-15-2013

Report Generated on 07/01/2013 Page 2 of 8



Enrollment Counts - EUTF Actives

The table below shows EUTF Actives enrollments for period ending 06-30-2013

Count by Bargaining Unit

Count of Subscribers

Benefit Plan BU 00 BU 01 BU 02 BU 03 BU 04 BU 05 BU 06 BU 07 BU 08 BU 09 BU 10 BU 11 BU 12 BU 13

Grand 

Total

Medical Plans

PPO-90/10 Medical (HMSA), Chiro (RSN) 246 714 47 1,487 51 445 90 567 530 154 229 221 267 1,315 6,363

PPO-80/20 Medical (HMSA), Chiro (RSN) 596 3,885 331 6,114 258 558 424 1,465 1,304 600 1,231 926 1,581 3,869 23,142

HMO Medical (HMSA), Chiro (RSN) bundled with HMO Drug (CaremarkPCS) 90 421 26 745 21 242 26 160 168 91 160 103 171 437 2,861

High Deductible Health Plan Medical (HMSA), Drug (HMSA) 10 13 1 27 24 1 15 22 10 6 8 7 47 191

HMO Comprehensive Medical (Kaiser), Drug (Kaiser), Chiro (RSN) 178 1,381 124 2,007 92 311 94 674 339 331 610 270 461 1,030 7,902

HMO Basic Medical (Kaiser), Drug (Kaiser), Chiro (RSN) 46 171 7 309 4 202 10 104 191 81 73 46 64 237 1,545

Supplemental Medical (HMSA), Drug (HMSA), Chiro (RSN) 7 49 5 144 10 18 9 18 20 10 7 23 25 70 415

Supplemental Medical (RSN), Drug (RSN), Chiro (RSN) 5 38 7 149 5 18 7 4 18 6 13 16 16 75 377

Medical Plans Total 1,178 6,672 548 10,982 441 1,818 661 3,007 2,592 1,283 2,329 1,613 2,592 7,080 42,796

Drug Plans

PPO Drug (CaremarkPCS) 807 4,546 375 7,458 312 852 513 1,945 1,615 728 1,441 1,128 1,837 5,037 28,594

HMO Drug (CaremarkPCS) bundled with HMO Medical (HMSA) 90 421 26 745 21 242 26 160 168 91 160 103 171 437 2,861

Drug Plans Total 897 4,967 401 8,203 333 1,094 539 2,105 1,783 819 1,601 1,231 2,008 5,474 31,455

Dental Plan (HDS) 1,303 7,191 604 12,370 532 1,954 715 3,144 2,686 1,386 2,527 1,738 2,702 7,793 46,645

Vision Plan (VSP) 1,201 6,838 567 11,660 495 1,694 666 2,901 2,461 1,283 2,403 1,617 2,614 7,334 43,734

Life Insurance (RSN) 1,642 8,612 692 15,440 611 2,430 885 3,800 3,659 1,619 3,079 1,979 2,993 9,375 56,816

Enrollment Counts - HSTA VB Actives

The table below shows HSTA VB Actives enrollments for period ending 06-30-2013

Count by Bargaining Unit

Count of Subscribers

Benefit Plan BU 03 BU 05 BU 06 BU 05

Medical Plans

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (CaremarkPCS), Vision (VSP)2,586 2,586

HSTA VB PPO-80/20 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (CaremarkPCS), Vision (VSP)3,808 3,808

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) 1,568 1,568

HSTA VB Supplemental Medical (HMSA), Drug (HMSA), Vision (HMSA), Chiro (RSN) 216 216

Medical Plans Total 8,178 8,178

Drug Plan

HSTA VB PPO Drug (CaremarkPCS) bundled with PPO-80/20 or PPO-90/10 Medical (HMSA) 6,395 6,395

Drug Plan Total 6,395 6,395

Dental Plans

HSTA VB Dental (HDS) 8,518 8,518

HSTA VB Supplemental Dental (HDS) 287 287

Dental Plans Total 8,805 8,805

Vision Plans

HSTA VB Vision (VSP) - Stand Alone 288 288

HSTA VB Vision (VSP) bundled with Medical 7,962 7,962

Vision Plans Total 8,250 8,250

Life Insurance (RSN) 1 10,527 4 10,532

Data Taken 06-15-2013

Report Generated on 07/01/2013 Page 3 of 8



Enrollment Counts - EUTF Retirees

The table below shows EUTF Retirees enrollments for period ending 06-30-2013

Count by Enrollment Coverage

Count of Subscribers Type of Enrollment

Benefit Plan Self Two-Party Family Grand Total

Medical Plans

PPO-90/10 Medical (HMSA) - Retiree

Retiree (Medicare) 16,174 9,271 509 25,954

Retiree (Non-Medicare) 2,633 2,760 917 6,310

PPO-90/10 Medical (HMSA) - Retiree Total 18,807 12,031 1,426 32,264

HMO Medical (Kaiser), Drug (Kaiser) - Retiree

Retiree (Medicare) 3,743 1,881 138 5,762

Retiree (Non-Medicare) 579 540 164 1,283

HMO Medical (Kaiser), Drug (Kaiser) - Retiree Total 4,322 2,421 302 7,045

Out-of-State Plan

Retiree (Medicare) 78 46 1 125

Retiree (Non-Medicare) 6 2 8

Out-of-State Plan Total 84 48 1 133

Medical Plans Total 23,213 14,500 1,729 39,442

Drug Plans

PPO Drug (SilverScript) - Medicare 15,754 8,724 468 24,946

PPO Drug (CaremarkPCS) - Non-Medicare 2,941 3,060 948 6,949

Drug Plans Total 18,695 11,784 1,416 31,895

Dental Plan (HDS) 23,204 14,289 1,619 39,112

Vision Plan (VSP) 23,147 14,649 1,739 39,535

Life Insurance (RSN) 35,544 35,544

Count by Subscribers and Dependents

Type

Benefit Plan Subscribers Dependents Total

Medical Plans

PPO-90/10 Medical (HMSA) - Retiree

Retiree (Medicare) 25,954 10,429 36,383

Retiree (Non-Medicare) 6,310 5,027 11,337

PPO-90/10 Medical (HMSA) - Retiree Total 32,264 15,456 47,720

HMO Medical (Kaiser), Drug (Kaiser) - Retiree

Retiree (Medicare) 5,762 2,197 7,959

Retiree (Non-Medicare) 1,283 936 2,219

HMO Medical (Kaiser), Drug (Kaiser) - Retiree Total 7,045 3,133 10,178

Out-of-State Plan

Retiree (Medicare) 125 48 173

Retiree (Non-Medicare) 8 2 10

Out-of-State Plan Total 133 50 183

Medical Plans Total 39,442 18,639 58,081

Drug Plans

PPO Drug (SilverScript) - Medicare 24,946 9,789 34,735

PPO Drug (CaremarkPCS) - Non-Medicare 6,949 5,400 12,349

Drug Plans Total 31,895 15,189 47,084

Dental Plan (HDS) 39,112 18,158 57,270

Vision Plan (VSP) 39,535 18,814 58,349

Data Taken 06-15-2013

Report Generated on 07/01/2013 Page 4 of 8



Enrollment Counts - HSTA VB Retirees

The table below shows HSTA VB Retirees enrollments for period ending 06-30-2013

Count by Enrollment Coverage

Count of Subscribers Type of Enrollment

Benefit Plan Self Two-Party Family Grand Total

Medical Plans

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (SilverScript or CaremarkPCS), 

Vision (VSP) - Retiree

Retiree (Medicare) 816 776 31 1,623

Retiree (Non-Medicare) 215 322 43 580

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (SilverScript or CaremarkPCS), 

Vision (VSP) - Retiree Total 1,031 1,098 74 2,203

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with Vision (VSP) - Retiree

Retiree (Medicare) 5 4 9

Retiree (Non-Medicare) 1 1

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with Vision (VSP) - Retiree Total 5 5 10

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) - Retiree

Retiree (Medicare) 96 80 7 183

Retiree (Non-Medicare) 33 24 4 61

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) - Retiree Total 129 104 11 244

HSTA VB Out-of-State Plan

Retiree (Medicare) 2 1 3

HSTA VB Out-of-State Plan Total 2 1 3

Medical Plans Total 1,167 1,208 85 2,460

Drug Plans

HSTA VB PPO Drug (SilverScript) bundled with PPO-90/10 Medical (HMSA) - Medicare 773 715 30 1,518

HSTA VB PPO Drug (CaremarkPCS) bundled with PPO-90/10 Medical (HMSA) - Non-Medicare 261 383 44 688

Drug Plans Total 1,034 1,098 74 2,206

Dental Plan (HDS) 1,158 1,205 79 2,442

Vision Plan (VSP) 1,166 1,210 85 2,461

Life Insurance (RSN) 2,525 2,525

Data Taken 06-15-2013

Report Generated on 07/01/2013 Page 5 of 8



Enrollment Counts - HSTA VB Retirees

The table below shows HSTA VB Retirees enrollments for period ending 06-30-2013

Count by Subscribers and Dependents

Type

Benefit Plan Subscribers Dependents Total

Medical Plans

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (SilverScript or CaremarkPCS), 

Vision (VSP) - Retiree

Retiree (Medicare) 1,623 848 2,471

Retiree (Non-Medicare) 580 417 997

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with PPO Drug (SilverScript or CaremarkPCS), 

Vision (VSP) - Retiree Total 2,203 1,265 3,468

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with Vision (VSP) - Retiree

Retiree (Medicare) 9 4 13

Retiree (Non-Medicare) 1 1 2

HSTA VB PPO-90/10 Medical (HMSA), Chiro (RSN) bundled with Vision (VSP) - Retiree Total 10 5 15

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) - Retiree

Retiree (Medicare) 183 96 279

Retiree (Non-Medicare) 61 33 94

HSTA VB HMO Medical (Kaiser), Drug (Kaiser), Chiro (RSN) bundled with Vision (VSP) - Retiree Total 244 129 373

HSTA VB Out-of-State Plan

Retiree (Medicare) 3 1 4

HSTA VB Out-of-State Plan Total 3 1 4

Medical Plans Total 2,460 1,400 3,860

Drug Plans

HSTA VB PPO Drug (SilverScript) bundled with PPO-90/10 Medical (HMSA) - Medicare 1,518 784 2,302

HSTA VB PPO Drug (CaremarkPCS) bundled with PPO-90/10 Medical (HMSA) - Non-Medicare 688 481 1,169

Drug Plans Total 2,206 1,265 3,471

Dental Plan (HDS) 2,442 1,384 3,826

Vision Plan (VSP) 2,461 1,402 3,863

Data Taken 06-15-2013

Report Generated on 07/01/2013 Page 6 of 8



Waived Subscriber Enrollments Counts

The tables below show calculated Waived counts for period ending 06-30-2013

Total Number of EUTF Actives: 68,284

Waived Plans Total

Medical Plans 17,310

Drug Plans 18,220

Dental Plan 12,834

Vision Plan 16,300

Life Insurance 936

Total Number of EUTF Retirees: 43,175

Waived Plans

Medical Plans 1,273

Drug Plans 1,649

Dental Plan 1,621

Vision Plan 1,179

Life Insurance 118

Data Taken 06-15-2013
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Enrollment Counts - All Subscribers

The table below shows All Subscribers enrollments for period ending 06-30-2013

Count of Subscribers Benefit Plan

Employer Medical Plans Drug Dental Plan Vision Plan Life Insurance

City and County of Honolulu

Active 6,812 5,122 7,393 7,039 8,616

Retiree (Medicare) 4,810 3,517

Retiree (Non-Medicare) 1,861 1,529 6,587 6,679 5,512

City and County of Honolulu Total 13,483 10,168 13,980 13,718 14,128

Honolulu Board of Water Supply

Active 419 328 462 426 534

Retiree (Medicare) 433 339

Retiree (Non-Medicare) 117 100 544 553 470

Honolulu Board of Water Supply Total 969 767 1,006 979 1,004

County of Hawaii

Active 1,926 1,646 2,000 1,915 2,303

Retiree (Medicare) 899 839

Retiree (Non-Medicare) 506 501 1,357 1,397 1,205

County of Hawaii Total 3,331 2,986 3,357 3,312 3,508

Hawaii Dept of Water Supply

Active 133 118 135 135 156

Retiree (Medicare) 68 67

Retiree (Non-Medicare) 25 25 92 93 76

Hawaii Dept of Water Supply Total 226 210 227 228 232

County of Kauai

Active 983 911 1,048 1,007 1,241

Retiree (Medicare) 505 471

Retiree (Non-Medicare) 217 236 696 722 582

County of Kauai Total 1,705 1,618 1,744 1,729 1,823

County of Maui

Active 1,990 1,158 2,111 1,996 2,426

Retiree (Medicare) 805 501

Retiree (Non-Medicare) 381 288 1,173 1,192 1,022

County of Maui Total 3,176 1,947 3,284 3,188 3,448

State of Hawaii

Active 38,126 28,152 41,678 38,894 51,229

Retiree (Medicare) 26,136 20,727

Retiree (Non-Medicare) 5,131 4,955 31,096 31,351 29,193

State of Hawaii Total 69,393 53,834 72,774 70,245 80,422

Hawaii Public Charter Schools

Active 585 415 623 572 843

Retiree (Medicare) 3 2

Retiree (Non-Medicare) 5 4 9 9 9

Hawaii Public Charter Schools Total 593 421 632 581 852

Grand Total 92,876 71,951 97,004 93,980 105,417

Data Taken 06-15-2013
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